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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

FR. CONCElI CAO RCDRI GUES COLLEGE OF
ENG NEERI NG

Name of the head of the Institution

Dr. Srija Unnikrishnan

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +912267114101
Mobile no. 9869005457

Registered Email

srija@rcrce.ac.in

Alternate Email

crce@rcrce.ac.in

Address Fr. Agnel Ashram Bandstand, Bandra
(West)

City/Town Munbai

State/UT Mahar ashtr a

Pincode

400050




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Sunil Surve
Phone no/Alternate Phone no. +912267114313
Mobile no. 9167635546

Registered Email

surve@ragnel . edu.in

Alternate Email

crce@rcrce.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://frcrce.ac.in/index. php/ academ

i cs/ naac/ naac- 19- 20/ cat egor y/ 97- ext ende
d-profil es1920?downl 0ad=600: part a-3-pre

Vi ousaqar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. frcrce.ac.in/index.php/acade
m cs/ acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B++ 2.9 2019 11- Mar- 2020 10- Mar - 2025
6. Date of Establishment of IQAC 10- Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/97-extended-profiles1920?download=600:parta-3-previousaqar
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/97-extended-profiles1920?download=600:parta-3-previousaqar
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/97-extended-profiles1920?download=600:parta-3-previousaqar
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/97-extended-profiles1920?download=600:parta-3-previousaqar
http://www.frcrce.ac.in/index.php/academics/academic-calendar
http://www.frcrce.ac.in/index.php/academics/academic-calendar

IQAC

| PR & | P Managenent for 23-Jan- 2020 156

I nnovati on and Start-ups 1

| dea val i dati on, Busi ness 05- Aug- 2020 50

Qpportunity 1

I dentification and

Busi ness Mbdel

Devel opnent

1 G National |nnovation 06- Jun- 2020 85

cont est 15

Woren in Entrepreneurship 12- Apr - 2020 75
1

I nternship Expo 2020 29- Feb- 2020 80
1

| dea Conpetition 22-Jan- 2020 150
1

Advanced Deep Lear ni ng 15- Dec- 2019 55

Wor kshop 5

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Fr. CRCE Al CTE qual ity Al CTE 2020 248300
i mpr ovenent 2
schene
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11205_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11205_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11205_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11205_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Proj ect Based Learning

Research Publication by students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronmoting research culture anong
students

In academ ¢ year 2019-20, 43 papers
publ i shed by the students

Pronoting | nnovati on, entrepreneurship:

24 Project teans to participate in
I nnovati on Chal | enge Desi gn Cont est
(1'1CDC) project conpetition

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Currently, part of MS is inplenented.
Fol | owi ng nodul es are inpl ement ed:
Staff Personal Information: Staff
menbers can view | eave records,
attendance, salary slips, etc. They can
update their personal information |ike
publ i cations, achievenents, etc.

St udent dat abase: Students data can be
updated by office staff. The classwi se
list can be downl oaded by teachers.
Exam nati on Modul e: Faculty can update
student attendance, unit test marks,



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11205_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11205_Quality.xlsx

etc. Also, faculty can enter term work
mar ks, internal assessnment marks, etc.
on the portal.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Fr. Concei cao Rodrigues Coll ege of Engineering (FR CRCE) faculty nenbers
contribute in fram ng the syllabus as nenbers/coordi nators of Board of Studies
(BCS) and syl labus revision conmttees. 1. Executive Commttee (EC) approves
the Institute Acadeni c Cal endar prepared on the basis of the University
Academ ¢ Cal endar, at the beginning of the senester. This cal endar includes
senester wi se schedule for Institute-level Curricular, Co-curricular and
extracurricular activities. 2. Departnmental Acadeni c Cal endar is prepared by
addi ng tineline and schedul e for departnent-level activities and events |ike
Lesson Pl an Subm ssion, final year project evaluation, Faculty Devel opnent
Progranms(FDPs), Industrial Visits, PAC neetings, DAB neeting. 3. Program
Assessnment Conmittee (PAC) at departnent |evel plans and nonitors academ c
activities for effective curriculumdelivery. 4. Faculty prepares Lesson Pl an
consi sting of Course Qutcones (CGCs), CO PO PSO Mappi ngs, Targets, Tools used
for attainnent, Curriculum Gaps, Content beyond Syllabus and detailed Lecture
Pl an/ Lab Pl an. PAC reviews the |lesson plans. The Plans are discussed in the
cl ass and upl oaded on the website for reference. 5. Regul ar classroomteaching
is supplenented with Guest Lectures, Sem nars, Assignments, Quizzes, Tutorials,
Case Studi es, hands-on-sessions, Mni projects, Industry visits, Internships,
Online resources, NPTEL |ectures. Learning Managenent System (MOODLE) is used
by faculty and students. 6. Cl ass teachers and HODs nonitor regul ar acadenmnic
activities. 7. Al faculty nmenbers conduct course exit survey and cal cul ate CO
attai nnent for their subjects. Renedial actions are taken as required. 8.
Internal Assessment tests are conducted, and mi d-term academni ¢ progress report
wi th attendance is conveyed to the parents. Advanced and slow | earners are
identified, and necessary actions are taken wherever applicable. 9. Periodic
Fi nal Year Project evaluation is organized by the Project Coordinator for
conti nuous assessnent of the project work. 10. Term work assessnent is done
based on continuous eval uation of student performance in |aboratory/tutorials
and assignnments. 11. End Senester exam nations are conducted by the University.
12. Md-termand End-term feedback is collected fromstudents. Md-term
feedback is taken by the HODs from approximately 20 percent randonmly sel ected
students. End-term feedback is collected online based on the paraneters |ike
dept h and breadth of syllabus covered, how well the subject delivered,
effective tinme utilization of tinme during the lecture, real-life exanples used,
etc. 13. Acadenmic audit is conducted every acadenm c year to evaluate curricul um
delivery on paranmeters |ike course plan, teaching and | earni ng nmethods,
evaluation rubrics, |ab experinents, attainnent tools, CO Attai nnent. 14.
Depart nental Advi sory Board (DAB) eval uates the departnent's performance and
reconmends steps for curricul umenhancenent and infrastructure inprovenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NI L NI L 27/ 09/ 2021 0 NI L NI L




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE I nformati on Technol ogy 01/ 07/ 2019
BE Conput er Engi neeri ng 01/ 07/ 2019
BE El ectroni cs Engi neering 01/ 07/ 2019
BE Producti on Engi neering 01/ 07/ 2019
BE First Year all Branches 01/ 07/ 2019
Engi neeri ng
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BE Producti on Engi neering 01/ 07/ 2019
BE El ectroni cs Engi neering 01/ 07/ 2019
BE Conput er Engi neeri ng 01/ 07/ 2019
BE I nformati on Technol ogy 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
411

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Groom ng for Placenents
By I ndustry Experts

24/ 05/ 2020

161

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Conput er Engi neering 51
BE El ectroni cs Engi neering 35
BE Producti on Engi neering 60
BE I nformati on Technol ogy 41

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11205_Program_introduced_1624973983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11205_Value_added_courses_1628229387.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11205_Projects_undertaken_1624353671.xlsx

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

For each program we collect students, teachers, parents, graduate and al umi
exit surveys. W analyze the feedback and try to enphasize nore on the
followi ng areas: The curriculumgap is identified by the academ ¢ and i ndustry
experts, and suggestion for inclusion next syllabus revision are convey to the
Uni versity of Munbai to enrich students nore practical know edge. The

i nternshi p has been recomended/ suggested to gain industrial exposure. Many
Techni cal events/conferences/sem nars/workshops/ guest | ectures and industri al
visits are organized in college to refine students technical know edge.
Teachers are trained to adopt new technol ogi es which can be inplenented to

i nprove teaching-learning. Students are encouraged to take mni projects/B. E
projects on live problens. Infrastructural and | aboratory changes/upgrades are
made on a regul ar basis. Action Taken on Teachers Feedback At the end of every
academ ¢ year, each faculty receives online feedback filled by students for the
subj ects taught during the current year. If faculty feedback is unsatisfactory,
then the followi ng actions are taken by the faculty and higher authorities. The
teacher submts renmedial action on the feedback to the higher authorities. HCOD
and PAC nenbers di scuss the lesson plan to see the depth and breadth of the
subj ect covered. HOD and Dean of Academ cs observe the |ectures and nonitor
weekly attendance reports. The faculty conducts group di scussions, quizzes,

brai nstorm ng sessions during lecture hours to hold attention and encourage

i ndependent thinking. Real-life projects and assignnents are given to students
to enhance i ndependent thinking and | ogical reasoning. HOD approves the grading
sheet and collects mdterm feedback from students about their |earning
experience and unbi ased assessment of student’s performance and term work.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Producti on 12 552 3
Engi neeri ng
BE El ectronics 12 552 12
and Conput er
Sci ence
BE Comput er 24 552 23
Engi neeri ng
BE Mechani cal 12 552 8
Engi neeri ng
VE Mechani cal Nill Nill Nill
Engi neeri ng
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers

Number of
fulltime teachers

Number of
fulltime teachers

Number of
students enrolled

Number of

Year
students enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11205_Demand_ratio_1628163692.xls

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1116 11 58 4 Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
62 33 15 17 4 20

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring in educational institutes involves informal communication, face-to-face, between the teachers
(mentors) and the students (mentees). Mentoring not only helps to monitor the academic progress of the
students but also ensures their overall wellbeing. Mentor system started in Fr. CRCE from the academic year

2015-16. Each mentor takes care of approximately 20 students from SE to BE. For the students newly admitted
in the first year, a faculty preferably teaching the subject in both the semesters is assigned mentorship. Usually,
one faculty mentors a group of 20 to 25 students. Hence typically a class of sixty students can have two to three
mentors. The syllabus revised in the academic year 2019-20, has introduced one senior student, preferably form
third year (Semester-V) from same department/stream as an additional mentor for these students. Teacher
Mentors keep track of academic progress attendance of the students and also addresses personal problems, if
any, faced by the students in the first year of engineering. While student mentors can prove to be a helpful guide
in every walk of college life and also help new entrants to cope up with the professional studies. Mentoring with
minimum one session in a month is conducted during semester by the faculty mentors. Teacher mentor
maintains all the records and updates the information regularly. Fr. CRCE follows an online mentoring system
where the mentors can track the students’ academic progress and attendance status. In certain cases, the
student can be referred to the Principal, Head of the Department, Dean Academics or Counsellor to seek
guidance/intervention. In the higher semesters, a dedicated time slot is allotted in the timetable for mentoring
session. Students meet their mentors once a week or more often as per need. During the interaction, the
mentors record the observations about the mentees’ needs, strengths, weaknesses, grievances and doubts, etc
and try to help them to overcome the problems and boost their confidence. Objectives of Mentoring 1. To keep
track of the academic progress and attendance status of the student. 2. To understand the students’ strengths,
weaknesses, capabilities and needs. 3. To help them overcome their fears and shortcomings and boost their
morale as well as use their strengths to excel in his/her objectives. 4. To refer specific cases to the Principal,
Head of the Department, Dean Academics or Counsellor for special assistance required.

Number of students enrolled in the
institution

1116

Number of fulltime teachers Mentor : Mentee Ratio

40 1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

55

62

Nill

Nill

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11205_ict_tools_1630738818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11205_e_resource_1630738826.xlsx

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

Nill ni | Nill ni |

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 3148246 8 17/ 10/ 2020 13/ 11/ 2020
BE 3148246 7 26/ 11/ 2019 21/ 01/ 2020
BE 3184245 8 17/ 10/ 2020 13/ 11/ 2020
BE 3184245 7 26/ 11/ 2019 21/ 01/ 2020
BE 3184346 8 17/ 10/ 2020 17/ 11/ 2020
BE 3184346 7 26/ 11/ 2019 01/ 01/ 2020
BE 3184606 8 17/ 10/ 2020 31/ 10/ 2020
BE First year 1 29/ 11/ 2019 02/ 10/ 2020
VE 3184612 1 17/ 12/ 2019 01/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute being affiliated to Munbai University adheres to the eval uation
nmet hod prescribed by the university in the syllabus. However, the institute has
brought some reforns in sone conmponents of evaluation. A choice based schene of

syl | abus was introduced by the university in 2016. As per the schenme, the

eval uati on system adopted by the institute, has two conponents viz. 1. CE 2.

End Senester Exam (ESE) The wei ghtage given (for UG and PG : ClE-20 ESE- 80
Term work- 25 As specified by the Munbai University, the institute conducts two
class tests for UG and PG students. The test marks are averaged and are
avail able on the ERP for the students and for use by the examcell. The nodel
answers of the test papers are also available in the archive for the reference
of the students. According to this schene, the students are required to nmake
mni projects in specific subjects every senester. The mini projects are
eval uat ed based on predefined rubrics. Sone new tools were added for the
eval uation of mni projects. At |east two assignnents are given to the students
during the senester and eval uated based on predefined rubrics. In sone
subjects, tutorials are introduced and eval uated regularly. The term work marks
allotted are available to the examcell on the ERP. The progress of the final
year projects of UGis reviewed during the termperiodically and eval uated by
teans of teachers. The marks allotted are considered while allotting the term
wor kK mar ks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute being affiliated to the Munmbai University, designs its college
academ c cal endar senester wi se based on the academ c cal endar of the
university, clearly specifying the dates of various academc, co-curricular,
and extracurricular activities to take place during the term This cal endar



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11205_Honours_recieved_1624363359.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11205_Evaluation_1628164812.xlsx

i ncl udes dates proposed by the university for the comencenent, conclusion of
the present senester, conmmencenent of the next senester and is notified prior
to the commencenent of the term College strictly adheres to the specified
dates. Accordingly, the dates for the unit tests and other co-curricular and
extra-curricular activities are planned and strictly followed. The unit tests
(UT) are conducted on the dates reflected in the academ c cal endar. The dates
for upl oading the UT question papers and nodel answers on ERP are strictly
foll owed by the teachers. The evaluation of the test papers is finished in the
stipulated tine and narks upl oaded on the ERP. After every test, the UT marks
and the cunul ati ve attendance are conveyed to the parents. The schedul e for
Assignnments and | aboratory experinments is included in the |Iesson plan and
practical plan, respectively and conducted as per the schedule. As a part of
the internal assessnent, the departnments conduct final year project
denonstrati on and progress review according to the acadeni c cal endar of the
departnent. The oral and practical exans are conducted every senester wthin
the dates stipulated by the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //frcrce ac.inf/i ndex php/ acadeni cs/ naac/ naac- 19- 20/ cat egory/ 91- 2- teachl ng-

out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3184606 BE Producti on 57 57 100
Engi neeri ng
3184376 BE 66 66 100
El ectronics
Engi neeri ng
3184245 BE Conput er 78 78 100
Engi neeri ng
3148246 BE 76 76 100
I nf ormati on
Technol ogy
3184612 VE Mechani cal 2 2 100
Engi neeri ng
3184376 VE 2 2 100
El ectronics
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://frcrce.ac.in/index. php/acadeni cs/ naac/ naac-19-20/cat egory/91-2-t eachi
ng- 1| ear ni ng- and- eval uati on1920?downl 0ad=583: st udent - sati sf acti on- survey-on-
overall-institutional -performce



http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/91-2-teaching-learning-and-evaluation1920?download=585:2-6-student-performace-and-learning-outcomes
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/91-2-teaching-learning-and-evaluation1920?download=585:2-6-student-performace-and-learning-outcomes
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/91-2-teaching-learning-and-evaluation1920?download=585:2-6-student-performace-and-learning-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11205_Pass_percentage_1624453000.xlsx
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/91-2-teaching-learning-and-evaluation1920?download=583:student-satisfaction-survey-on-overall-institutional-performace
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/91-2-teaching-learning-and-evaluation1920?download=583:student-satisfaction-survey-on-overall-institutional-performace
http://frcrce.ac.in/index.php/academics/naac/naac-19-20/category/91-2-teaching-learning-and-evaluation1920?download=583:student-satisfaction-survey-on-overall-institutional-performace

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1 Munbai 0.3 0.3
Proj ects Uni versity
M nor 1 Munbai 0.25 0.25
Proj ects Uni versity
M nor 1 Munbai 0. 25 0. 25
Proj ects Uni versity
M nor 1 Munbai 0.3 0.3
Proj ects Uni versity
M nor 1 Munbai 0.4 0.4
Proj ects Uni versity
M nor 1 Munbai 0. 25 0. 25
Proj ects Uni versity
M nor 1 Munbai 0.25 0.25
Proj ects Uni versity
M nor 1 Munbai 0.3 0.3
Proj ects Uni versity
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| dea val i dati on,

Qpportunity
| dentification and

Busi ness

Al'l Departnents

Busi ness Nbdel
Devel opnent

05/ 08/ 2019

| PR | P Managenent
forlnnovation and Start -
ups

Al'l Departnents

23/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11205_Research_Fund_1625411229.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Producti on Depart nent

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt er nati onal Pr oducti on 7 0. 44
Engi neeri ng

I nt ernati onal El ectronics 2 0. 38
Engi neeri ng

I nt ernati onal Conmput er 3 0. 33
Engi neeri ng

I nt ernati onal I nformation 16 0.59
Technol ogy

| nt er nati onal Humani ti es and 1 0. 38

Sci ence

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
El ectroni cs Conputer Science 7
Producti on Engi neering 10
Conput er Engi neering 11
I nformati on Technol ogy 3
Hurmani ti es Sci ence 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Usi ng Ve Dr.Vasim I nt er nat 2020 5 Fr. 5
get abl e- Shai kh i onal Concei cao
oi |l based Jour nal of Rodr i gues
Sust ai nabl Manuf act ur Col | ege of
e Metal i ng, Engi neerin
Wor ki ng Materi al s g
Fluids to and
pronot e Mechani cal
Green Manu Engi neerin
facturing g (I IMWE)



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11205_journals_notified_on_UGC_1625739556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11205_Books_and_Chapters_1625739163.xlsx

Regr essi on

Engi neerin

Di abetic Dr. DV I nt er nat 2019 2 Fr. 2
Ret i nopat h Bhoi r i onal Concei cao
y Jour nal of Rodri gues
Scr eeni ng I nnovati ve Col | ege of
usi ng Technol ogy Engi neerin
Machi ne and g
Lear ni ng Expl ori ng
for Hierar Engi neerin
chical da g
ssificatio
n
Dr. I nt er nat 2019 1 Fr. 1
Eval uati ng Suni | i onal Concei cao
Resour ce Surve Jour nal of Rodri gues
Centric Engi neerin Col | ege of
Behavi or g and Engi neerin
of Advanced g
Wor kIl oads Technol ogy
and Perfor
mance
Anal ysi s
in CVPs
due to
Shar ed
Resour ces
HYBRI D Pr of . I nt er nat 2020 1 Fr. 1
PHI SHI NG Ni | esh i onal Concei cao
SITE Pati | Jour nal of Rodri gues
DETECTI ON Advanced Col | ege of
Sci ence Engi neerin
and g
Technol ogy
Prof. S. I nt er nat 2019 7 Fr. 7
Predi ction |Prabhavath i onal Concei cao
of y, Dr. Jour nal of Rodri gues
Verti cal Srija Unni |lnnovative Col | ege of
Handover kri shnan [Technol ogy Engi neerin
usi ng Mul t and g
ivariate Expl oring
Regr essi on Engi neerin
g
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. I nt er nat 2019 5 7 Fr.
Prediction |Srija Unni i onal Concei cao
of kri shnan |Journal of Rodri gues
Verti cal I nnovati ve Col | ege of
Handover Technol ogy Engi neerin
usi ng Mult and g
ivariate Expl ori ng



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11205_Bibliometrics_1625739541.xlsx

g

Usi ng Ve Dr.Vasim I nt er nat 2020 2 Fr.
get abl e- Shai kh i onal Concei cao
oi | based Jour nal of Rodri gues
Sust ai nabl Manuf act ur Col | ege of
e Metal i ng, Engi neerin
Wor ki ng Materi al s g
Fluids to and
pronot e Mechani ca

Green Manu Engi neerin
facturing g (1 IMWE)

Di abetic Dr. DV I nt er nat 2019 2 Fr
Ret i nopat h Bhoi r i onal Concei cao

y Jour nal of Rodri gues
Scr eeni ng I nnovati ve Col | ege of
usi ng Technol ogy Engi neerin

Machi ne and g
Lear ni ng Expl ori ng

for Hierar Engi neerin
chical da g
ssificatio
n
Dr. I nt er nat 2019 1 Fr.
Eval uati ng Suni | i onal Concei cao
Resour ce Surve Journal of Rodri gues
Centric Engi neerin Col | ege of
Behavi or g and Engi neerin
of Advanced g
Wor kIl oads Technol ogy
and Perfor

mance
Anal ysi s
in CVPs

due to

Shar ed
Resour ces

Prof. S. I nt er nat 2019 7 Fr.
Predi ction |Prabhavath i onal Concei cao
of y Rodri gues
Verti cal Col | ege of
Handover Engi neerin
using Mult g
ivariate
Regr essi on

HYBRI D Prof . I nt er nat 2020 1 Fr.
PHI SHI NG Ni | esh i onal Concei cao

SITE Pati | Jour nal of Rodri gues
DETECTI ON Advanced Col | ege of

Sci ence Engi neerin
and g
Technol ogy
Per f or ma Dr. I nt er nat 2020 Nill Fr.
nce Ket aki i onal Concei cao
eval uati on Joshi Journal of Rodri gues
of various Conputatio Col | ege of

texture

nal Vi sion

Engi neerin




anal ysi s
t echni ques
for
machi ne vi
si on- based
characteri
sation of
machi ned
surf aces

and
Roboti cs

Contri bu
tion of
factors
such as
machi ni ng
par anet er s
, ML
nozzl e ori
entation
and Myl
Nanof | ui d
type on
surface
finish of
turned
st ee
wor kpi eces
usi ng DOE
approach

,Prof. D

S S
Sudhakar

Material s
Sci ence
Forum Vol .
1019

2020

NiTl

Fr.
Concei cao
Rodri gues
Col | ege of
Engi neerin

g

Conver ge
nce and
BER appr ox
i mati on of
H C

Det ect or
for DS-

CDNVA
Systemin
Rayl ei gh

Fadi ng
Mul tipath
Envi r onnen
t

Pr of . Mon
ica
Khanor e

| nt er nat
i onal
Jour nal of
| nnovati ve
Technol ogy
and
Expl ori ng
Engi neerin
g (1IJITEE)

2020

NiTl

Fr.
Concei cao
Rodri gues
Col | ege of
Engi neerin
g

Perf orma
nce
eval uation
of various
texture
anal ysi s
t echni ques
for
machi ne vi
si on- based
characteri
sation of
nmachi ned
surfaces

Dr.
Bhushan
Pati |

| nt er nat
i onal
Jour nal of
Conput ati o
nal Vi sion
and
Robotics

2020

Nill

Fr.
Concei cao
Rodri gues
Col | ege of
Engi neerin
g




Vi ew Fi

le

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 63 Nill Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Maki ng of conpost
pit

NSS

4

60

Wast e Managenent

NSS

58

Chi nbai Beach
cl ean up, Chinbali
vil | age, Bandra. ,

21st Septenber 2019

NSS

77

Wal k For Freedom
St. Stani sl aus Hi gh
School , Bandra(W,
2nd Novenber 2019.
VWal k For Freedom
St. Stani sl aus Hi gh
School , Bandra( W,
2nd Novenber 2019.

NSS

68

Ganpati Visarjan
Cl eanup at juhu
beach, Munbai

NSS

77

Bl ood Donation 1,
FRCRCE, August 28th
2019

NSS

85

Kol hapur Fl ood
Rel i ef Donation, 22
August 2019

NSS

38

Bottles for
change,
Bi sl eri, Andheri
[east] 21st august
2019.

NSS

45

Tree plantation
at Emeral d Court
Gar den
Murbai ( Andheri w)
5th JULY 2019

NSS

38

C i mate change
Wor kshop

NSS

50

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/11205_Index_1625740534.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11205_Faculty_participation_1628577756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11205_Extension_1625555439.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS Leadership Granted by 1
Trai ning cap Uni versity of
Certificate Murbai to our
students M. Alden
DSouza
NSS Appr eci ation Bri han Munbai 1
award for Aayukt al aya, Munbai
vol unt eeri ng Mount |awarded certificate
Mary Fair, Bandra. of Appreciation

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

NSS

Maki ng of
conmpost pit

4

60

NSS

NSS

Wast e
Managenent

58

NSS

NSS

Chi nbai Beach
cl ean up,
Chi nbai vill age
, Bandra., 21st
Sept enber 2019

77

NSS

NSS

Wal k For
Freedom
St . St ani sl aus
H gh School , Ban
dra(W, 2nd
Novenber 2019.
wal k For
Freedom
St . St ani sl aus
Hi gh School , Ban
dra(W, 2nd
Novenber 2019. 4

68

NSS

NSS

Ganpat i
Vi sarj an
Cl eanup at juhu
beach, Minbai

77

NSS

NSS

Bl ood
Donati on 1,
FRCRCE, August
28th 2019

85

NSS

NSS

Kol hapur
Fl ood Reli ef
Donati on, 22
August 2019

38



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11205_Awards_for_extension_1625555330.xlsx

NSS

NSS

Bottles for
change,
Bi sl eri, Andheri
[east] 21st
august 2019.

45

NSS

NSS

Tree
pl antati on at
Enmeral d Court
Gar den
Munbai ( Andher i
w) 5th JULY
2019

38

NSS

NSS

Cimte
change Wor kshop

50

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

| EEE
| nt er nati onal
Conf erence on
Advances in
Comput i ng,
Conmuni cat i on
Control (1 CAC3)

105

Al'l I ndia Council
f or Techni cal
Educati on (Al CTE)

2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ful I -Ti me

| ndustry
Visit

Vi si ons
Sof t war e
Pvt. Ltd. (C
handi gar h),
Auscan
Acadeny of
| nformation
Technol ogy (
Chandi gar h) ,
M cro Turner
Group, Baddi
(Hi machal
Pradesh),
Aar Kay
Shaw
| ndustri es,
Bhunt ar —
Kul ['u

27/ 12/ 2019

04/ 01/ 2020

145
students



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11205_Students_in_extension_1625555345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11205_Collab_activities_1626192679.xlsx

(H machal Pr
adesh) (Field
Trip)
Part-Ti ne I nt ernship I ndi an 11/ 03/ 2019 11/ 03/ 2019 5 staff
School of menber s
Desi gn
I nnovati on
(Field Trip)
Part-Ti ne I nt ernship SKS 29/ 11/ 2019 10/ 01/ 2020 Fai zan
Ent erpri ses Jet purwal a
Part-Ti ne I nternship Bl ue Star 10/ 06/ 2019 21/ 06/ 2019 Ashi sh
Kumar
Part-Ti ne I nt ernship Enbedded 16/ 12/ 2019 27112/ 2019 Noel Janes
Techno
Sol uti ons
Part-Ti ne I nt ernship BSNL 16/ 12/ 2019 28/ 12/ 2019 Kar
Sumant o
Part-Ti ne I nt ernship Pan Gul f 18/ 12/ 2019 07/ 01/ 2020 Var un Babu
St eel
Conpany
Part-Ti nme I nternship L T, Powai 05/ 12/ 2019 04/ 01/ 2020 Joel Paul
Part-Ti ne I nt ernship Classic 10/ 07/ 2019 09/ 10/ 2019 Al r oy
Strips Pvt. Pereira
Ltd
Part-Ti ne I nt ernship HERBOLAB 06/ 06/ 2019 12/ 07/ 2019 Sakshi
I ndi a Pvt Dave
Ltd, Minbai .
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Hyf unn 02/ 09/ 2019 Online platform Ni |l
for education
Studenting Era 25/ 07/ 2019 Educati on and Nill
Tr ai ni ng
United Way 24/ 07/ 2019 Vol unteering in Nill
M ssi on Bl ue
Pr oj ect
Rotract C ub 14/ 10/ 2019 Soci al activities 50
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

342. 1 267.53



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11205_Linkages_1625691879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11205_MoU_1625691909.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Sem nar Halls Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Laboratori es Exi sting
Classroons with W-Fi OR LAN Nill
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSuite Partially 2007 version 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 27313 2473499 360 82621 27673 2556120
Books
e- Books 4065 80240 4065 120000 8130 200240
Journal s 49 462635 45 110000 94 572635
e- 155 5698664 305 1005204 460 6703868
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 691 239 23 6 6 345 100 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11205_augmentation_details_1625037727.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/11205_Library_1624624890.xlsx

Added 0 0 0 0

0 0 0 0 0

Tot al 691 239 23 6

72 6 345 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Smart board with recodring facilty,

I nteractive Witeboard - Recording

Tool s, Snapshot from Runni ng Video
capabilities are avail abl e

http://wwv. frcrce. ac.in/index. php/ acade

nm cs/ naac/ naac-19-20/ category/93-4-infr

astruct ur e- and-| ear ni ng- r esour ces?downl
oad=512:4-1-2-3-ictcvi deo

Open Source tools CanfStudio is
avaliable in labs for recording videos
of faculties.

https://youtu. be/ bnt mMbywgt ¢

Lecture Notes

Faculty can upl oad subject notes on

noodl e
PPTs
http://gyan.fragnel . edu.in: 2222/ noodl e/
cour se/ vi ew. php?i d=295
Bl ogs

http://fragnelcollegelibrary. bl ogspot.c

om

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1569. 1 45. 11

342. 1 267.53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

cl assroons and | aboratori es.
Faculty in-charge is assigned for

condition of the infrastructure.
per Al CTE nor mrs.

Based on the request,
equi pment experts.
equi prent and al |

equi pnment. The non-teaching staff

comput er equi prent .

t he equi pnent

The institute has naintenance systemfor
Mai nt enance is carried out throughout the year
col | ege has Mai ntenance Committee that oversees the maintenance of buil dings,
This comittee ensures that the proposed expansi on
of infrastructure is inline with the academc growth of the institution.
mai nt enance of every floor.
coordi nator conducts periodic checks to ensure the efficiency / working
The Institute expands the infrastructure as
I n case nmai ntenance of
| aboratory-incharge along with the | aboratory assi stant
request to the purchase conmittee through the section/Departnent head (HOD).
mai nt enance work is assigned to third party
These experts carry out the repair/ mintenance of the
such records are maintained in the | ab register

essential available facilities.
and as and when required. The

al |

The mai nt enance

t he concer ned
i ssues a nmi nt enance

| ab equi pnent ari ses,

of the

is also trained in mai ntenance of science and
Institute has appoi nted external

agenci es for nmaintenance



http://www.frcrce.ac.in/index.php/academics/naac/naac-19-20/category/93-4-infrastructure-and-learning-resources?download=512:4-1-2-3-ictcvideo
http://www.frcrce.ac.in/index.php/academics/naac/naac-19-20/category/93-4-infrastructure-and-learning-resources?download=512:4-1-2-3-ictcvideo
http://www.frcrce.ac.in/index.php/academics/naac/naac-19-20/category/93-4-infrastructure-and-learning-resources?download=512:4-1-2-3-ictcvideo
http://www.frcrce.ac.in/index.php/academics/naac/naac-19-20/category/93-4-infrastructure-and-learning-resources?download=512:4-1-2-3-ictcvideo
https://youtu.be/bmtmMqywgtc
Faculty can upload subject notes on moodle
Faculty can upload subject notes on moodle
http://gyan.fragnel.edu.in:2222/moodle/course/view.php?id=295
http://gyan.fragnel.edu.in:2222/moodle/course/view.php?id=295
http://fragnelcollegelibrary.blogspot.com
http://fragnelcollegelibrary.blogspot.com

of infrastructure, equipnment and other facilities such as lifts, fire
extingui shers, fire systens, UPS, water purifiers, water cool ers, photocopy
machi nes, conputer systens. Sone of them are maintained through an annua
mai nt enance contract. For mai ntenance by an external agency, quotations are
called frommultiple vendors and finalized by the purchase departnent. A
purchase requisition is raised by the departnent, followed by purchase orders,
i nvoi ce preparations etc. The Institute has a house keepi ng supervisor for
over | ooki ng the mai ntenance of cleanliness and nmnor repairs (sanitation)
required on a day to day basis. Wash roons and rest roonms are well naintained.
Dust bins are placed on every floor. The housekeeping is outsourced. The office
staff nonitors their work and rel ated nmai ntenance issues. M nor naintenance of
furniture itens and netal fixtures is carried out by the workshop departnment
and the minor electrical nmaintenance and AC naintai nance is | ooked after by the
El ectrical Mintenance coordinator and his team C assroons, Staffroons,

Sem nar halls and Laboratories, etc is cleaned and maintained regularly by Non
- teaching staff assigned for each floor. Periodic requirenents of repairs and
mai nt enance is subnmtted by the HODs to the purchase officer, who then calls
for the quotations thereafter the centralized purchase procedure is foll owed.
The HODs nonitors the workdone by the contractor and ensures snooth functioning
of equi pnent, the final report of conpletion of work is handed over to the
Principal. http://fragnel.edu.in/index.php/acaden cs/ naac/ naac-19-20/ cat egory/9
3-4-infrastructure-and-| earni ng-resources?downl oad518: 4

http://www.frcrce.ac.in/index.php/academics/naac/naac-19-20/category/93-4-infrastructure-and-learning-
resources

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support BLUESTAR, STULZ 15 983000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal EBC , VINT, SBC, 206 12325181
OBC, M NORITY, SC
, ST , TFW
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill Nill 280 Dr. Joseph
Devel opnent Rodri gues, Fr. CRCE,
Bandr a
Soft-skills Nl 15 Dr. Joseph
Training for Rodri gues, Fr. CRCE,
vernacul ar students Bandr a
of First year
Li fe Skill-Yoga- 22/ 08/ 2019 140 Ms. Meenakshi,
FE- 1 NDUCTI ON Shaj Yoga nunbai



http://www.frcrce.ac.in/index.php/academics/naac/naac-19-20/category/93-4-infrastructure-and-learning-resources
http://www.frcrce.ac.in/index.php/academics/naac/naac-19-20/category/93-4-infrastructure-and-learning-resources
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11205_Scholarships_1634186858.xlsx

Life Skill-Yoga 21/ 06/ 2019 50 Ms. Nanratam S
DAY Kandoi, the founder
and director of the
HTDC NGO, Munbai
and Ms. Mant a
Agarwal , Yoga
I nstructor, Minbai
Language Lab and Ni |l 280 Dr. Joseph
Communi cati on Rodri gues, Fr. CRCE,
Skills Bandr a
Bri dge courses- Nill 212 Courses |ike
| CT / Conputing NPTEL, COURSERA,
skills Udene
Renedi al coachi ng Ni |l 19 Faculty Menbers
Per sonal Nill 143 Dr. Joseph
Counsel I'i ng Rodr i gues, Fr. CRCE,
Bandr a
Ment ori ng Ni Tl 1116 Al faculty
menber s
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer Ni I 428 Nill 121
Counsel i ng
2019 118 Nl 27 Nill
Conpetitive
Exam nati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nl Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
45 156 114 12 10 7
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11205_Development_Schemes_1624784102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11205_Guidance_1624786883.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11205_Placement_1624787424.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B.E Comput er st evens Dat a
institute of Sci ence
t echnol gy master’s
program
2019 1 B.E Conput er Uni versity Managenent
of Arizona I nf ormati on
system
2019 1 B. E Conput er I1l1inois mast ers
Tech programin
I nf ormati on
Technol ogy
and
Managenent
2019 1 B. E Comput er St ony Comput er
Br ook Sci ence MS
uni versity
2019 1 B. E Conput er Uni versity "Mast ers
of Texas at of Sci ence
Dal | as i n Conputer
Sci ence "
2020 1 B. E Conput er Uni versity Depart ment
of Florida | of Conputer
&
I nf or mati on
Sci ence &
Engi neeri ng
2020 1 B. E Conput er Rochest er Conput er
Institute of | Science, M5
Technol ogy program
2020 1 B.E Conput er Mays Mast er of
busi ness Sci ence
school , Texas | programin
Managenent
I nf or mati on
Syst ens.
2020 1 B.E Conput er St evens Dat a
institute of Sci ence
t echnol ogy master’s
program
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GRE 19
TOFEL 18



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11205_Progression_1624641038.xlsx

Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports and cul tural

Intra Coll ege

1013

Sports and cul tural

Inter Coll ege

Mar at hon- Sports

Nat i onal

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Secur ed Nat i onal Nill 1 8314 Pr anay
2nd Bagr echa
Posi tion
2019 Secur ed Nat i onal Nl 1 8321 Kevi n
2nd Ruffin
Posi tion
2020 110 Nat i onal 1 Nill 8292 Nor onha
neters Al den Ani
Hur dl e
race in
14. 26
seconds
(1st
posi tion)
2020 110 Nat i onal 1 Ni Il 8292 Nor onha
neters Al den Ani
Hur dl e
race in
14. 64
seconds
(2nd
posi tion)
Khel o
I ndi a
2020 Secur ed Nat i onal Nill 1 8314 Pr anay
1st Bagr echa
Posi tion
i n Annual
Debat e Com
petition
at XIT
, Munbai o
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11205_Qualifying_1624794555.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11205_Activities_Organised_1634196512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11205_awards_in_activities_1624786683.xlsx

1. Presence of an active Student Council: Student Council: Institute selects
menbers of student council nmenbers as per Minbai University norns. Committee
menbers are selected by Director, Principal, and Dean (SA). The objective of
the student council is to maintain a centralized governing body that addresses
student concerns and invol vement in academ c, co-curricular extracurricular
activities. Every student on the role of the institute is eligible to becone a
menber of council and required to apply to beconme nenber of the student

council. Institute has senior council and junior council with different
responsibilities. It ensures participation of all students in the annual
college cultural Sports and technical festival. Cultural: “Euphoria” is an

annual soci al gathering which showcases tal ent of students through various
cultural activities |ike dance, singing, fashion show, and nodern art.
“Paridhan” is an intercollegiate Dance conpetition organi zed by the students.
Techni cal : The Council organizes “Crescendo”, a technical extravaganza every
year. Technical activities such as technical paper presentation, technica
qui z, workshops, Robot War, Moddel Making, technical tal ks by em nent
personalities are organized by the institute every year. Sports: The Counci
organi zes “Athlos”, a sports event every year with various sports events.
Magazi ne: ‘Fragmag’ is our annual nmgazi ne published by the Magazine committee
to express their talent in the formof articles, poetry etc. The committee
menbers of various chapters’/Project teans are selected on the basis of profile
Application submtted and interview Faculty |In-charge and council nenbers. 2.
Representation of students on the academ ¢ committees: Cl ass Representatives:
The Class Representative brings forward any opinions, concerns and ideas from
their classmates regarding their acadenic experience. Every class
representative shall be chosen fromeach class to represent the class, during
Student Council elections by voting nechanism Training and pl acement
representative (TPC): TPC acts as bridge between students and TP cell to
enhance the overall placenent activities. Student Chapters: Student Chapters
are established for professional bodies such as ASME, CSI, Debsoc, eCell, |STE
| EEE, |1 STA, Literary Cub, Mzilla, SAE, WE, TEDx. They conduct activities in
alignment with respective professional bodies such as Expert |ectures,
Industrial visits. Project Teans: The institute has formed different project
teans |i ke Robocon, Vaayushastra, Codel abs, Mavericks, to participate in
different conpetitions at national and international |evel. Many of our teans
won the awards at different |evels. Social Cubs: NSS and Rotaract club
organi zes different events |ike Bl ood donation canp, yoga Day, donation drive,
cleanliness drive, Marathon, G een Hands Project, NGO Sessions to sensitize
students towards societal issues and conmunity services 3. Representation of
students on administrative conmttees: College Devel opment Committee (CDC):
Students’ representation on this Commttee facilitates overall devel opnent of
institute and infrastructural growh from students’ perspective. Interna
Quality Assurance Cell: It ensures the institutional functioning towards
qual ity enhancenent. Internal conplaint conmttee: It ensures prevention and
prohi bition of sexual harassnment, Gender sensitization. Al umi Association:
Al ummi Association is in place to strengthen the relationship anongst al umi .
Anti-Ragging conmttee: This conmttee ensures zero ragging incidents in the
Institute. Wonen devel opnment Committee: WDC organi zes different sem nars for
women in engineering. LINK http://frcrce.ac.in/index.php/acadeni cs/ naac/ naac-1
9- 20/ cat egory/ 94- 5- st udent - support - and- pr ogr essi on?downl 0ad497: 5- 3- 2

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




2150

5.4.3 — Alumni contribution during the year (in Rupees) :

635000

5.4.4 — Meetings/activities organized by Alumni Association :

The Institute established the Alumi Association in the Academ c year 1993 -
94. The Alummi committee is functional since 1994 with the objectives to
pronote and foster nutually beneficial interaction between Alumi and the

Institute, to encourage the Alumi to take abiding interest in the process and
devel opment of Institute, to arrange and support placenent activities for the
students of Institute, to encourage the students of the Institute and nenbers

of the Association for research and devel opnent work in various fields, to
mentor the students of the Institute for higher education, to guide the
students of the Institute on self-enploynent to becone entrepreneurs, to
pronmote the Industry-Institute interaction and enhance students’ enployability.

Citing the above objectives of Al ummi Association, our Alumi contributes to

the devel opnent and betternent of the Institute. Qur students and Institute are

benefited in various fields such as student placenent, training, expert

| ectures, career guidance sessions and nentoring. Contribution from A umi:

Fi nancial Contribution: Qur Alumi contributes significantly to the devel opnent
of the Institution through financial means. Qur Alumus from batch 1995, M.
Sur esh Bal akri shnan has instituted a yearly schol arship of around 5 | akhs for
deservi ng but economically-constrained students. This year, he had sponsored 5

| akhs. The entire Production batch of 1994 who donated around Rs. 1.35Lakhs
towards facility devel opnent in our institute. Non - Financial Contribution:
Expert speakers: Alumi are invited for guest lectures in their respective
domai ns, as Keynote speakers for training prograns, Career counseling sen nars,
etc. Curriculumenrichnment: Alumi contribute for curriculumenrichnment through
their structured feedback on the curriculumin-order to keep pace with the
recent advancenents in industry. They also help us to mitigate the identified
gaps through beyond-syl | abus activities. TEdx, Euphoria Guest: Alumi are
invited to grace as Quests of Honor for our Annual Cultural fest Euphoria and
al so as speakers for Tedx-CRCE. I QAC. Alummi are active nmenbers of Internal
Quality Assurance Committee (I QAC) and their valuable inputs are used for
qual ity enhancenents. Placenents Internship: There is an active contribution of
our Alumi towards placenents as well as student internships. DAB Governing

Council: Alumi are also invited on the Departnent Advisory Board (DAB) of the
various prograns and al so as a nenber of Governing Council of the Institute.
They contribute by regularly attending nmeetings and give their inputs. Al ummi

commttee has a networking portal Al ma Connect. Al ma Connect is a social

net work based on private alumi networks focused on hel ping an alum/ student

get trusted help fromhis/her alumi network. Link: http://frcrce.ac.in/index.p

hp/ academni cs/ naac/ naac- 19- 20/ cat egor y/ 94- 5- st udent - support - and-
progr essi on?downl 0ad496: 5- 4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution is managed by highly experienced nenbers in the governing
council with an acute foresight into the matters concerned with devel opnent of
the institute. The initiatives truly reflect the determ ned efforts to ensure
vision and m ssion are acconplished. The initiatives, for exanple include the

addition of state-of-the-art equipnent in all the |laboratories, allow ng

formati on of technical teans and encouraging themto participate in various




nati onal and international
to advances in technol ogy worl dw de.
executive council
institution and in turn wll
managenent. The deci sions after
the staff for proper execution.

proper

institute. Participative nmanagenent: -
been devel oped and foll owed, to faci

Study 1: Del egation of financial
.- Managerment / Director wll

calling a neeting of Principal,
wi |l discuss the departnental

invite proposal

proposal (s), a consolidated statenent
the Principal by HODs and ot her units.
will make the institute | evel consol

purchases, student activities etc. and

Devel opnent Conmittee. Funds for

di scussions in the Executive Committee,
pr oposal
into the budget of the Fr.
LCM and Gover ni ng Counci |
the contingency fund for

Agnel

This wll
deci si on maki ng process and ensure to ful fil

transparency through participation and invol venment of all
powers (As regards purchase of an equi pment)
initiate the process of annual
HODs, Unit
preferences wth departnental
for the next financial

proposal s received fromthe departnents,

capi tal
requi rement and priority. After incorporating the anendnents,

fromthe institute to the Trustees.
Techni cal
of the Society for approval.
ur gent/ ext raordi nary/ speci al
Departnments are enpowered to procure itens as per the approved budget
followi ng the set procedures.

conpetitions thus providing wi de range of exposure

I n additi on, managenent has set up an

to take inportant decisions as regards the governance of the
be approved by the governing council

and
approval will be nade available to all
enabl e each staff to participate in
the vision and mi ssion of the
A wel | del egated, denocratic system has
litate decision naki ng which ensures

st akehol ders. Case

budgeti ng by
Heads and Fi nancial Controller. HODs
staf f menbers and
year. After scrutinize the received
of departnent proposal is submitted to
Principal with the Accounts in-charge
i dat ed budget Proposal, based on the
maki ng provisions for institute |evel
pl ace the same in front of the College
procurenent are allocated as per
based on the
budget
is nmerged
Bandra and presented to the
Principal can utilize
requi renents. Head of

by

Principal will submt the final
The institute budget
conpl ex,

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Collaboration

Wth Managenments initiative in
nmotivating faculty and staff to get
invol ved in Internal Resource
Generation (IRG, a schenme was
prepared. Wi ch enables staff to share
sonme profit earned proportionately. So,
Few staff nmenbers got notivated to
start Conducting short-termtraining
certification courses for industrial
wor kers. This training hel ps the
candi dat e upgrade hi s/ her current
wor ki ng or get enployed in an industry.
The lists encl osed show the staff
involved in training activities for
Indian G| Corporation Ltd. and the
nunmber of trained workers. Simlarly,
CNC operator courses was started

wherein a student was trained in al
aspects of CNC nachi nes. After
successful conpletion will receive a
certificate which hel ps himgets a




pl acenment in industries. Such training
progranms have received an overwhel m ng
response as well as appreciation from
the participating enterprises.
Secondly, the certification courses
have becone nore popul ar due to
appropriate training provided to the
adm tted students. These courses have
seen a steep rise in enrollnents as
wel | as have becone highly appreciated
courses. Due to proper planning and
stricter inplenmentation of IRG
strategy, many public sector and
private sector firnms are approaching
the institute for conducting
conpetitive exam nations at our
premi ses.

Exam nati on and Eval uati on

1)Online termwork and interna
assessnent marks entry. 2)Faculty can
downl oad list of failed students in
their subject. 3)Online assistance to
get the information on Dropout
students. 4)Online generation of result
statistics for both subject w se and
senmester w se. 5)Online uploading of
termwork grading sheet as well as
i nternal assessnent gradi ng sheet.
6) Onl i ne upl oadi ng of question papers
required for unit tests. 7)Online
sel ection of invigilation slots for
unit tests and university exam nati ons.
8)All circulars and notices sent by
mai | . 9) E-appoi ntnment letters to
exam ners appoi nted to conduct
oral / practical exam nations.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1)Bionetric attendance introduced for
all the staff thus elimnating physical
signature. 2)Bionetric based sal ary

preparation. 3)Online | eave nai ntenance
of each staff and provision for login
based view ng. 4)Personal information

viewing with |l ogin basis nmade avail abl e

in the web site. 5)PAYSLIP

Student Adm ssion and Support

1)For institute | evel adm ssions,
advertisenent for the said vacancies
wi Il be displayed on the website .
2)Provision is nmade to downl oad the
application formand submt 3)Based on
the CET and marks scored in 12th
exam nation a merit list will be
prepared and upl oaded on the website.
4) The schedul e for adm ssion of the
students shortlisted above will also be
di splayed in the website. And adni ssion




for

wi |

agenci es.

Students wil |l
vacanci es and nerit

i s done accordingly. 5)Online support
students include facility to see
the status of the result.
notices regarding unit tests,
office related matters.
eligible students will
streanms of our institute as per
al l ot mrent done online by the government
8)Institute |evel
are also a part of e-Covernance.
apply online for the said
list accordingly
be di splayed on the web site.
9) Onl i ne support systemfor the
students conprises of
books and j our nal

6) I ncl udes
ot her

7)Al the

take into the

adm ssi ons

e-copi es of

papers etc.

Fi nance and Accounts

vendor
pertai ning to exam nation,
equi prent/ instrunments and/ or software
are cleared through NEFT or
the details of finance and accounts are
mai ntai ned as a soft copi es.
audited reports are maintained on the

web site. 5)Use of Tally software by

by mail .

1) Purchase orders are issued to the
2) Many bills

pur chase of
RTGS. 3) Al

4)A 1 the

accounts departnent.

Exam nati on

8) Al |
mai |

assessnment
their subject.
st udent s.
statistics for

senester w se.

i nt er nal

unit tests.
invigilation slots for
unit tests and university exam nati ons.
circulars and notices sent by

9) E- appoi nt ment
exan ners appoi nted to conduct

oral / practi cal

1)Online termwork and internal
mar ks entry.
downl oad list of failed students in
3)Online assistance to
get the information on Dropout
4) Onli ne generation of
bot h subject wi se and
5) Onl i ne upl oadi ng of
termwork gradi ng sheet as well
assessnent gradi ng sheet.
6) Onl i ne upl oadi ng of question papers
required for
sel ection of

2) Faculty can

resul t

as

7)Onl i ne

letters to

exani nati ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

NI RF | NDI A

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr . Ket aki Fees OF Nill 5000
Joshi NATI ONAL
WORKSHOP ON




organi sed by
Gover nnent of
Tel gana
2020 Ms. Swat i FEES OF ONE Ni Tl 2800
Ri nge WEEK | STE/ STTP
at SAKEC
2019 Ms. Grima FEES OF ONE Nill 3500
Tri pat hi VWEEK | STE/ STTP
OF KJ Somai ya
2019 M. H tendra Wor kshop Ni Il 5690
Vai shnav or gani sed by
VHRD, New Del hi
2019 Dr. Suj ata Visit to Nill 3356
Deskmukh Dapol i
Agriculture
Uni versity for
pr oj ect
presentation
2019 Dr. Suni | Wor kshop on Ni |l 1000
Surve NAAC
Docurent ati on
2019 Ms. Prachi FEES OF ONE Ni |l 3500
Pati | WEEK | STE/ STTP
OF KJ Sonai ya
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 | dea val Nill 50 Ni I
i dati on, 05/ 08/ 2019 |05/ 08/ 2019
Busi ness O
pportunity
I dentifica
tion and
Busi ness
Model Deve
| opnent
2019 Pyt hon P Nill 40 Nill
rogramm ng 30/ 08/ 2019 |31/ 08/ 2019
2020 IPRIP Nill 156 Nill
Managenent 23/ 01/ 2020 |23/ 01/ 2020
forl nnovat
ion and
Start-ups
2020 Dat a Nill 794 Nill
Sci ence 26/ 05/ 2020 30/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11205_Faculty_Emp_1628226203.xlsx

2020

Di sruptive
Technol ogi

Nill

es

I ndustry
4.0

o

30/ 05/ 2020

03/ 06/ 2020

630

NIl

2020
[

t hi

Advances

| nt er net of

Nl
n

ngs

29/ 05/ 2020

02/ 06/ 2020

809 Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Soci ety , Acci

| nsur ance

dent al

Soci ety , Acci dent al

| nsur ance

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
I ntroduction 1 07/ 04/ 2020 07/ 04/ 2020 1
to Data Science
Engi neeri ng 1 01/ 06/ 2020 05/ 06/ 2020 5
Educati on the
I ndustry: A
Post COVI D- 19
Per spective
Swift(ios) 1 12/ 05/ 2020 16/ 05/ 2020 5
Pr ogr amm ng
Language
Dat a Sci ence 5 26/ 05/ 2020 30/ 05/ 2020 5
Mbodl e: 1 13/ 05/ 2020 17/ 05/ 2020 5
Lear ni ng
Managenent
System ( LMS)
Dat a 1 11/ 05/ 2020 15/ 05/ 2020 5
Anal ytics
Present Future
R Programm ng 1 27/ 04/ 2020 02/ 05/ 2020 6
LaTeX 1 29/ 04/ 2020 04/ 05/ 2020 6
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
62 62 47 47
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Fr. Agnel co-operative Fr. Agnel co-operative Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11205_Development_training_programmes_1628226471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11205_Training_Programmes_1628323624.xlsx

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: In any organisation,financial transactions need to be
scrutinised by a teamof internal auditors. Financial transactions nmay be
broadly classified as follows: Purchase of material Exam nation remnunerations

Honorariumto invited guests and/or technical experts or otherw se.

M scel | aneous renmunerations. As per the guidelines set by nmanagenent interna
audit is carried. Guidelines issued by the managenment rmay be as follows: \Wen a
purchase is to be done, an indent is prepared and subnitted to purchase
departnent with approvals fromprincipal as well as managenent. Purchase
departnent in turn gets three quotations fromdifferent vendors and finalises
one for purchase. Accordingly purchase order is prepared and nailed to the
vendor finalised. Once the material is received, it is delivered to the
respective section fromwhere indent was done after store entry fornmalities.
Now the bill is sent for approval through the internal auditor. Interna
auditors teamin turn scrutinise all these formalities being executed and then
approves it fro for final approval by managenment. Thus the bill is processed.
Exami nation renunerations |like remuneration to internal and external exam ners
during practical and oral exam nations, renuneration to faculty for assessnent
as well as noderation of theory papers, remuneration to invigilators, senior
supervisors, chief conductors is paid as per the university guidelines. A
consolidated bill is prepared showing all the details of renmuneration and sent
for auditing. Internal auditors in turn audit any di screpanci es and approve it
which in turn is approved by nmanagenment. Wil e paying honorariumto invited
guests or technical experts, a pre-approved budget is considered. A
consolidated list of such experts and their honorariumis prepared and is
audited by auditors as usual. Al niscellaneous expenses are also dealt in a
manner expl ai ned above. External Audit: An external auditor is appointed by the
college to audit the financial statenents of the college. The financial records
of the College are audited at the end of each financial year and are certified

These are al so available in the college web -site.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s 127764 pur pose Mentioned in
t he sheet
View File
6.4.3 — Total corpus fund generated
127764

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Experts from Yes Pr ogram
ot her coll eges Assessnent
Conmittee
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11205_Funds_or_Grants_1632207811.xlsx

Par ent - Teacher Association is not available in our

institute.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

student woul d assi st
Weak students,

semnars in an academn c year e
2) Student Quality Crcle (SQO):
education and enhance student
was fornmed conprising of Faculty Incharge and 5 student
objective of SQC was to inprove and enrich quality of education enhance student
life with varied invigorating experiences.
student Representatives and follow ng points were di scussed.
confidence 2. To devel op positive attitude.
4. Scientific Problemsolving skills 5.1nprove the conmuni cation and
Presentation skills 6.Inprove Creativity and |l atera
take SWOT analysis from students . This SWOT anal ysis would help us to identify
the students strength’s and Wakness . This information gathered fromevery
us to guide the Students accordingly. Exanple notivate the
and Strong students by giving them Mor al

be usef ul

M ni

bj ecti ve:

gui dance and counsel | i ng.

The committee will
to faculty/staff/students in inproving the
The conmittee plans to organize the followi ng events: e
Wor kshops — two workshops in an academc year « Seminars — four to five

proj ect conpetition — end of each semester
To inmprove and enrich quality of
life with varied and invigorating experiences SQC

1) 1 QAC Event Conmittee The conmittee constitutes five nmenbers who are
Programe Coordi nators of the various departnents.
the events that wll
qual ity of education.

organi ze

representatives. The
Meeting was conducted with the

1. To increase self
3. Ti me managenent skills

Thinking It was decided to

support through proper

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Nill
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Hackat hon 31/ 08/ 2019 31/ 08/ 2019 31/ 08/ 2019 100
2019 Sof t war e 23/ 09/ 2019 23/ 09/ 2019 23/ 09/ 2019 125
Desi gn
Wor kshop
2019 Desi gn Thi 23/ 09/ 2019 23/ 09/ 2019 23/ 09/ 2019 100
nki ng/ | deat i
on
2019 Desi gn 03/10/ 2019 03/10/ 2019 03/10/ 2019 72
Thi nki ng
2019 Advanced 20/ 12/ 2019 20/ 12/ 2019 24/ 12/ 2019 61
Deep
Lear ni ng
Wor kshop
2020 | dea 22/ 01/ 2020 22/ 01/ 2020 22/ 01/ 2020 69
Conpetition
2020 I nt ernship 29/ 02/ 2020 29/ 02/ 2020 29/ 02/ 2020 Ni |l




Expo 20205

2020 Wren in E 12/ 04/ 2020 12/ 04/ 2020 12/ 04/ 2020 105
ntrepreneurs
hi p

2020 I G 06/ 06/ 2020 06/ 06/ 2020 27/ 06/ 2020 10
Nat i onal

| nnovati on
contest -
Pr ot ot ype

Submi ssi on

2019 Busi ness 05/ 08/ 2019 05/ 08/ 2019 05/ 08/ 2019 65
Model

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 13/ 03/ 2019 13/ 03/ 2019 45 25
Wnen' s Day
Cel ebration
Sel f Defence 06/ 03/ 2019 06/ 03/ 2019 10 10
Wor kshop

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Fr. Concei cao Rodrigues Coll ege of Engineering has taken a Consci ous deci sion
to go ahead with this go green project to begin with for 40 KW roof top Sol ar
Power. ? Solar electricity is being clean (pollution free), silent, linmtless
and free. ? Cenerate electricity using photovoltaic solar cells. ? Approved by
Mahar ashtra Energy Devel opnent Agency (MEDA) (Govt. of Maharashtra Institution)
? On-line nonitoring procedure for the actual energy generation and the pattern
1) Alternate Energy Initiatives such as Solar Energy. 2) Total Annual power
requi renent. 2,35,474 KWH. 3) Renewabl e Energy Source. Solar PV Plant. 4)
Annual power requirenment net by the renewabl e energy sources (in KWH) -27,458
5) Percentage of annual power requirenment of the Institution net by the
renewabl e energy sources. 11.60. Use of LED bulbs 1) Annual |ighting power
requi rement (in KWH) 96,252. 2) Annual |ighting power requirement net through
LED bul bs (in KWH) 9852. 3) Percentage of annual |ighting power requirenents
nmet through LED bul bs 10.235. Use of Tube lights 4) Annual |ighting power
requi rement (in KWH) 96,252. 5) Annual |ighting power requirenment net through
Tubel ights (in KWH) 86,400. 6) Percentage of annual |ighting power requirenents
met through LED bul bs 89. 76.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes N

Scri bes for exam nation Yes 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11205_Quality_Initiatives_B_1631178526.xlsx

Provision for lift Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nill 01/02/ 2 1 ANNUAL Non Ava 200
020 SPORTS ilibilty
DAY of ground
2020 1 Nill 17/ 02/ 2 3 ANNUAL Non Ava 200
020 DAY ilibilty
of Audito
rium
2019 Ni Il 1 08/ 07/ 2 1 M ssi on 100
019 Bl ue Awar eness
Seni nar about
ocean and
mari ne
life
2019 Ni Il 1 22/ 06/ 2 1 Cimte 80
019 Change Awar ness
Seni nar about
Cimte
change
2019 Ni Il 1 21/08/ 2 1 Bottl es 70
019 for Awar ness
change |about the
sem nar |i nportanc
e of
recycling
pl astic
2019 Ni Tl 1 22/ 08/ 2 1 The 120
019 Kol hapur col | ege
Fl ood col | ected
Rel i ef and
Donati on |donated e
ssentials
2019 Nl 1 19/ 09/ 2 1 GANPATI 60
019 VI SARJAN | Awar ness
CLEANUP |[cl eanl i ne
ss and pr
eserving
the envir
onnment
2019 Nl 1 21/ 09/ 2 1 Beach 40
019 Cl eanup | Awar ness
of beach
cl eanup
2019 Ni Il 1 28/ 11/ 2 1 HAPPY To help 35




019

HOURS
STALL

t he physi
cally cha
I 1 enged
peopl e by
sel ling
their
pr oduct

2019 Ni |l

1 08/ 09/ 2 8
019

BANDRA
FAI R VOLU
NTEERI NG

Parti ci 60
pated in
t he
Bandr a
fair volu
nt eering
cum cr owd
managenen
t for the
entire
week.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Rul es

Code of Conduct Service

01/ 10/ 2019

1. The Code of Conduct
is displayed on the
website 2. There is a
conmttee to nonitor

adherence to the Code of
Conduct 3. Institution
organi zes professiona
et hi cs progranmes for
students, teachers,
adnm ni strators and ot her
staff 4. Annual awareness

programes on Code of
Conduct are organi zed

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Fr. Concei cao 27/ 09/ 2019 28/ 09/ 2019 32

Rodri gues menori al

debat e

Bl ood donati on 28/ 08/ 2019 28/ 08/ 2019 200
drive

Bl ood donati on 28/ 01/ 2020 28/ 01/ 2020 200
drive

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

tree

s and plants

1. Restricted entry of autonobiles 2. Use of Bicycles/ Battery powered vehicles
3. Pedestrian Friendly pathways 4. Ban on use of Plastic 5.

| andscapi ng with

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11205_Inclusion_1631035307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11205_promotion_activities_1631035739.xlsx

Best Practices 1: Title: Project based learning Objectives: 1. To inprove the
ability to apply theory to practice: By executing the projects, students will
be able to see the applicability of the | earned theories which results into
enhanced understanding of the theory concepts. 2. To inprove the practica
skills of the student: Students will be able to get the training on using the
| atest tools and net hodol ogies to devel op applications. 3. To inpart skills to
identify research problens: Wile doing the project, students are forced to
read the | atest research papers. so there is a high probability that the
students will be able to identify new research problens. The Context: In
engi neering education, the theoretical concepts are being inparted through
class roomlectures and the laboratory skills in the dedicated |aboratories.
Unfortunately, the enough practical know edge is not gained due to limted tine
avail able to inpart practical skills. The issue of inparting practical
educati on beconmes unnmanageabl e due to diversity of the students. As a result,
the students are not getting expected practical and system devel opnent skills.
The industry also feels that that the |evel of practical skills exposed to the
students is not up to the desired | evel. Human resources with sufficient system
devel opnent and practical skills are inperative for accelerating India s growth
potential. So it is very necessary to inpart skill based education to current
and next generation students by developing institutes to inmpart skills. At
FrCRCE, we are striving to inpart skills through project-based training. The
Practice : The faculty nenbers identify suitable research projects carrying out
cutting edge research. The research environnent with PhD programwi Il enabl e
proj ect based | earning. Evidence of success (lnpact): The project-based
| earni ng enabl es students to participate in several technica
event s/ conpetitions such as Hackthon, Formula Racing Car, Mavricks,
Vaayushatra, E-yantra etc. Problens encountered and resources required
(I'ssues): If not inplenmented seriously, it will create a negative inpact: The
proj ect-based | earni ng should be taken seriously by faculty and students. The
institute should have a research environment. Qur coll ege has set high quality
teaching as the main goal for the institute. Based on the feedback from
students and faculty, project-based |earning has inplenmented snoothly. The
proj ect-based | earning increases acadenic | oad on the faculty. Best Practices
2: Title: Empowering Enployability skills. Objective: To enhance and enpower
quantitative and qualitative aptitude of the students for effective
enpl oyability by providing proper training which is required for the placenents
so as to make them sound not only technically but also a versatile personality
by understandi ng the needs of industries. Context: A professional course like
engi neering strives to get nmaxi mum nunber of its students placed through canpus
interviews. The increasing conpetition nakes it inperative that apart from
regul ar degree certain skills are required by engineers. Industries while
advertising for various posts even nmention essential skills required along with
the essential qualification. Various conpanies involved in the Placenent drives
in the institute had given the feedback that despite, the student being
technically sound, he should be properly trained for the skills which are
required for the placenents recogni zing the need, the student undergo
internship with different industries. Regular industry interaction neet which
i nvol ved a thorough discussion and interaction with HR s of various company
have hel ped us to understand the need of having student exposure to the recent
technologies. In this context the institute has signed several MOU with
different industries. The practice: As part of institute initiative we conduct
various programres to pronote the enployability skills of our students. W try
meke their technical skills are updated and communi cati on and soft skills are
in place. In this regard we conduct Career Quidance Seminars - a Seninar on
I mproving Enployability Skills, and a training on Aptitude and Soft Skills
Devel opnent - a Sem nar on “How to prepare for an Interview', a Training
programme on “Aptitude and Soft Skills Training”. In order to provide
i nformati on on higher education devel opnent, we al so conduct short-term




programes on Education Abroad. It has been our constant endeavour to nake sure
our students are updated and possess all the necessary skills that make them
technol ogist. Fr. CRCE facilitates the process of placenent of students passing
out fromthe Institute besides collaborating with | eadi ng organi zati ons and
institutes in pronmoting internship and training program of students. The
Training Placenent Ofice provides the infra-structural facilities to conduct
group di scussions, tests and interviews besides catering to other |ogistics.
The O fice interacts with many industries in the country, of which nearly 30
conpani es visit the canpus for holding canpus. Having the vision of the
institute that our students are a class apart and we constantly work hard to
notivate our students and to make sure they are upto the requisite industry
standards. Evidence of success (lnpact): As a result of the highly focused and
continuous efforts of the TPO cell, every year alnost all eligible students are
pl aced. Many students also fetch nmultiple placements offers. Probl ens
encountered and resources required (lIssues): One of the nobst serious challenges
that students encounter is a lack of interest in their studies. The student
anticipates a big salary, but they rarely put out the effort to achieve it
i nstead, they focus on their dreans, ignoring their education and refusing to
work hard for it. Students who do not assess their own skills have a
significant tendency to over-expect thensel ves.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://fragnel.edu.in/index.php/students/placenents/canpus-pl acenent - overvi ew

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur goal is to develop lifelong | earners who have outstanding transferrable
skills and appropriate graduate qualities in addition to higher |evel academc
tal ents. Problem based | earning, experiential |earning, collaborative |earning,

group di scussions, and public speaking have all been found to be useful in
nmoul ding a fledgling engineer into a versatile individual. These activities are
beneficial not only to acadenic |earning, but also to students noral and civic

participation. To help and mnim ze the inpact of the coronavirus outbreak on
students, the Coursera community had | aunched a global effort to assist
uni versities and colleges to deliver courseware online. As part of this
programme Coursera and EDx E-Learning platfornms had offered free subscriptions
for Faculty and students to enrol for the courses offered under their
curriculum Fr.CRCE entered into a partnership agreenment w th Coursera and EDx
for Enhanced Learning to nake our students nore industry ready and skills
rel evant. Qur college had applied and received 800 subscriptions for the
Coursera for canpus programe and 500 subscriptions as part of EDx programe,
whi ch benefited students and faculty in upgrading their know edge with the
latest curriculumin their respective areas. To encourage student participation
in the certification programes they were given considerations while teamwrk
eval uati ons.

Provide the weblink of the institution

http://fragnel . edu.in/index.php/students/foruns

8.Future Plans of Actions for Next Academic Year

Future Plans: Plans to inprove placenent: ¢ Sone students do not fit in the
pl acenment eligibility criteria set by select enployers. It is necessary to
i mprove such students’ acadenic performance by closely nonitoring their acadenic
performance, guiding and encouraging themso that their perfornmance level is
rai sed. « Students from El ectronics and Production Engi neering prefer placenent



http://fragnel.edu.in/index.php/students/placements/campus-placement-overview
http://fragnel.edu.in/index.php/students/forums

in their core domain. As of today, only few core domain conpanies visit for
canpus placenent. We plan to identify and invite potential core conpanies in
manuf act uri ng and el ectroni cs domains. ¢ Encourage students to participate in
technical conpetitions and project contests. ¢ Student council and professiona
institute student chapters will focus on organizing prograns that facilitate all-
round devel opment of students. ¢ Provide training in soft skills and niche
technical areas as per industry requirenents. Plans to inprove entrepreneurship:
The nunber of startups /entrepreneurial ventures need to be pushed up. Foll ow ng
steps will be taken to create an entrepreneurship culture in canpus: o

I dentifyi ng probable entrepreneurs from anongst the students, preferably from
first and second years, encouraging and training themto take up entrepreneurship
and providing facilities to devel op marketabl e product. o O gani zi ng wor kshops
for pronoting entrepreneurship o Organi zing idea conpetitions o Devel opi ng

i ncubation center in canpus Plans to inprove national rankings such as NIRF: e
Need to inprove public perception through social nedia and interactions with the
outside world. ¢« Need to inprove the nunbers of quality research publications: o
Policy will be formalized regardi ng research publications — for annual appraisals
and pronotion. o Encourage faculty and students to publish their research work in
reputed Journals / present the sanme at distinguished National/lnternationa
conferences. o Educate faculty and students to update their research profiles on
citation databases |ike Scopus, Google Schol ar etc.
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