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The institution has a transparent mechanism for timely redressal of 
student grievances including sexual harassment and ragging cases. 
There is no case reported till date.  
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5.1.4 -The Institution has a transparent mechanism for timely redressal of student grievances 

including sexual harassment and ragging cases 

 

1. Implementation of guidelines of statutory/regulatory bodies  

The Institution has a transparent mechanism for timely redressal of student grievances 

including sexual harassment and ragging cases. for this purpose, Institute has following 

committees 

1. Anti Ragging committee 

Anti-ragging Squad: The anti-ragging squad is formed and is headed by a senior 

faculty member of the institute. The students at the entry-level sign an affidavit and 

submit to the University about non- involvement in ragging activities. Anti-ragging 

Squad makes sure that there are no instances of ragging anywhere on the campus and 

hostel. Anti-ragging posters are displayed at places within the campus. Main gates are 

guarded and entry points are screened. The safety and security of all the students is 

ensured. 

Anti Ragging Squad and Anti Ragging Committee. 

Anti Ragging Squad: Anti Ragging Squad consists of the following members of the 
faculty : 

o V.S. Jorapur -     Associate Professor - Production Engg. Dept. (9869288147) -
 Co-ordinator 

o Sapna Prabhu -     Professor - Electronics Engg. Dept. (9833545743) 
o B.S. Daga -     Associate Professor - Computer Engg. Dept. (9869776377) 
o Merly Thomas -     Associate Professor - Computer Engg Dept. (9820755087) 

Anti Ragging Committee: Anti Ragging Committee will consist of the following 
members of the faculty and students: 

o D.V. Bhoir   -   Professor & HOD - Electronics Dept.(9869433765)- Co-ordinator 
o D.S.S. Sudhakar   -   Associate Professor & I/c HOD - Production 

Engg.(9820620243) 
o S.K. Surve   -   Professor & HOD - Computer Dept. (9167635546) 
o S.S. Prabavathy   -   Associate Professor & HOD – H&S Dept. (9833783987) 
o Ryan Furtado -   Student - B.E. Computer. (8879950085) 
o Aradhya Deolekar - Student - T.E. Info. Tech. (9920783448) 
o Disha Raj -  Student - T.E. Electronics  (9829731799) 
o Noel Jaymon -   Student - .T.E. Electronics (7021114505) 
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2. Internal complaint committee: The Internal Complaints Committee (ICC) has been 

constituted in the college for the sexual harassment of women at the workplace 

(prevention, prohibition, and redressal) and University of Mumbai Circular No. 

CONCOL/24/ of 2014-15 dated 12/11/2014.ICC is headed by a senior female faculty of 

the institute. ICC meets on a need basis to address any complaints from students, 

teaching and nonteaching members and takes necessary action. The College has a zero-

tolerance policy towards any such transgression. The college is committed to providing 

a safe and conducive work and academic environment to students and its employees and 

is extremely alert to matters pertaining to any kind of harassment and gender sensitivity. 

Posters are displayed at strategic places within the campus to communicate the 

philosophy of institute in such matters. 

3. The Women Development Cell (WDC):  In an effort to promote the well being of the 

girl students, Teaching and Non-Teaching Women Staff of the Institute, to deal with the 

cases/complaints of sexual harassment and to implement the women's policies in 

general, a Women's Development Cell has been re-constituted in the College. This is in 

compliance with the decision of the Supreme Court of India. 

The College Women's Development Cell members 

 S.No.  Name of the Member  Designation  Contact Nos. 

1  Dr. Srija Unnikrishnan  President  9869005457 

2  Dr. Sapna Prabhu  Co-ordinator  9833545743 

3  Dr. Jagruti Save  Member  9869621900 

4  Dr. Hemant Khanolkar  Member  9969154398 

5  Mrs. Sushma Nagdeote  Member  8879626260 

6  Mrs. Neelam D'Silva  Member  9823449254 

7  Ms. Neha Prakash  NGO Representative  8419996979 

8  Ms. Riya Gupta  Students Representative  8369097017 

 

4. Student Grievances  committee 

5. Prevention and Redressal of Sexual harassment committee 
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2. Organization wide awareness and undertakings on policies with zero tolerance 

● Anti-ragging posters are displayed at places within the campus. Main gates are 

guarded and entry points are screened. The safety and security of all the students is 

ensured. 
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3. Mechanisms for submission of online/offline students’ grievances 

The institution has a transparent mechanism for timely redressal of student 

grievances including sexual harassment and ragging cases. There is no case 

reported till date.  Web site link for AICTE Grievances mechanism and Anti-

Ragging Notification / Squad & Committee is under student Notice section. 
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4.Timely redressal of the grievances through appropriate committees           

Students can send the Appeal through any of the mechanisms online/offline/ through suggestion 

box. After the receipt of the application, chairman sends the acknowledge to the student. GRC 

inquires about the reported grievance and collects relevant information. 

Then, the chairman of GRC fixes the date, time and venue of the meeting after having a 

discussion with the members.  

The meeting is scheduled within 10 days of receipt of the application.  

 All relevant papers shall be circulated as hard / soft copy to all the members on or before the 

date of the meeting.  

After fixing of the date of the meeting, a hard copy of the notice must be sent to the applicant to 

be present in the meeting and convey his or her grievances before the Committee and the 

acknowledgement of receipt would be placed on record.  

No other person shall be allowed to the meeting.  

The Committee members are expected to deliberate upon the case, the grievance of the applicant 

and the rules laid down by the institute. The brief facts, evidences and final recommendations by 

the Committee members shall be recorded in the format of minutes of the meeting.  

The minutes shall be circulated to all the members of the Grievance Committee for their 

signatures. The decision of the Grievance Committee shall be communicated in writing to the 

applicant at the earliest.   
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5.Upload the grievance redressal policy document with reference to prevention of sexual 

harassment committee and anti-ragging committee, constitution of various committees for 

addressing the issues, minutes of the meetings of the committees, number of cases received 

and redressed. 

Policy document is as attached and No case is reported till date  
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